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FROM THE PRINCIPAL

At Servite College, our vision is to inspire every
member of our community to become all

we are created to be. We recognise that each
person is uniquely created in the image and
likeness of God, blessed with individual gifts
and called to make a meaningful contribution
to the world.

Throughout 2025, we continued to provide
students with diverse opportunities to discover
their passions, develop their talents and grow
as confident, compassionate and capable
young people. Through a culture of challenge,
support and belonging, students were
encouraged to embrace learning, live with
purpose and make a positive difference in the
lives of others.

Strategic Directions

A significant focus of the year was the
development of the College's Strategic
Directions for 2026-2028. Informed by
extensive consultation and the findings of
the 2025 Strategic Review, the new plan
establishes a clear direction for strengthening
student growth, teaching and learning, staff
wellbeing, Catholic identity, community
connection and long-term sustainability.

Ministry and Evangelisation

The College continued to deepen its Catholic
and Servite identity through staff formation,
retreats, prayer, liturgical experiences and
stronger relationships with the Servite Friars
and Sisters. Students and staff were provided
with meaningful opportunities to explore
the history, spirituality and values of the
Servite Order, including through pilgrimage
experiences and the annual focus on a Servite
Charism and Value.

Faith was also expressed through service.
The continued growth of the Servite Kitchen
program enabled increasing numbers of
students and staff to support people in need,
reinforcing the importance of compassion,
justice and service as lived expressions of our
Catholic identity.

Community and Wellbeing

Student wellbeing remained central to College
life. Our Pastoral Care Program was further
strengthened through evidence-informed
programs addressing cyber safety, resilience,
mental health, study skills and the challenges
of adolescence.

A new Behaviour Engagement Framework
was implemented to promote consistent
expectations, personal responsibility and
restorative approaches to relationships.

The appointment of three full-time School
Counsellors also significantly expanded the
College’s capacity to provide early intervention,
professional support and coordinated care for
students and families.

Learning and Innovation

Teaching and learning continued to evolve
through the introduction of consistent
classroom entry and exit routines, an
expanded Year 9 Elective Program and new
specialist sporting pathways. Senior secondary
opportunities were also broadened through
the introduction of the Certificate Il in

Music, providing students with an additional
industry-recognised pathway.

The transformation of the ARC into a
contemporary learning hub created flexible
spaces for collaboration, independent study,
digital learning and academic support.

The College's cormmitment to innovation
was further recognised through Microsoft
Lighthouse Gold School Accreditation,
acknowledging Servite as a leader in the
effective integration of digital technologies
and contemporary teaching practices.

Stewardship and Legacy

The continued implementation of the
College Masterplan delivered significant
improvements to the campus, including
completion of the Morgan Street Precinct
and final planning of the new Montorsoli
Technologies Building and double-court
Gymnasium. We are excited to see this
building cormmence in 2026.

Final Reflection

As we reflect on the year, we give thanks for
the dedication of our staff, the guidance of
the College Council and the support of our
families, alumni and community partners.
Above all, we celebrate our students, whose
growth, achievements and potential remain at
the heart of all we do.

Michael Chiera
College Principal



CONTEXTUAL INFORMATION

College Details

School Sector Catholic

School Type Secondary Coeducational
Year Range Year7-12

Total Enrolments 1040 at the start of 2025
Location Tuart Hill, Western Australia

WORKFORCE COMPOSITION

Teaching staff 93
Female Teaching staff 6l
Male Teaching staff 32
Non-Teaching staff 48
Female Non-Teaching staff 35
Male Non-Teaching staff 13
First Nations staff 2




STUDENT ATTENDANCE AT SCHOOL

An average of 91.41% of students attended school each day in 2025. Rates of attendance in each of
the respective year levels are shown in the table.

Student attendance at Servite is carefully monitored over the course of each term. The College's

pastoral care processes ensure timely contact and appropriate follow-up with students and
parents/guardians regarding school absences by both administration and relevant teaching staff.

Percentage Attendance

Year 7 93.1%
Year 8 91.3%
Year 9 90.8%
Year 10 91%

Year 11 91.4%
Year 12 90.9%

NAPLAN ANNUAL ASSESSMENTS

Percentage of students achieving at or above the minimum benchmark.

Reading Writing Spelling Punctuation and Numeracy
Grammar
Year 7 90% 96% 95% 90% 95%
Year 9 98% 96% 97% 92% 96%

PARENT, TEACHER, STUDENT SATISFACTION &
SCHOOL IMPROVEMENT PLANNING

In 2022 the data from the 2021 School Climate Survey was analysed and the information was used
to develop our Strategic Directions 2023-2025. \With the Strategic Directions now in place, we
will continue work on the College Master Plan.



https://www.servite.wa.edu.au/wp-content/uploads/2026/08/Servite-College-Strategic-Directions-2023-2025.pdf

SENIOR SECONDARY OUTCOMES

Year 12 WACE

Year 12 VET

POST SCHOOL DESTINATIONS

Number of Students enrolled 164 Number of Students who achieved 51
and eligible Certificate Il or higher

Percentage of Year 12 Students 92.68% Percentage of Students attaining a 30.5%
Achieving a WACE Certificate Il or higher

Median ATAR 78.28%

Students were offered various university pathways as noted in the table below. Students who
completed the VET pathway Voc MyWay continued their vocational studies or employment

opportunities.

University Pathways Offered Enrolled
ATAR students applying to Curtin University 66 60
ATAR students applying to Edith Cowan University 18 16
ATAR students applying to The University of Western Australia n 10
ATAR students applying to Murdoch University 5 4
ATAR students applying Notre Dame University 3 3




SCHOOL INCOME

Financial information for Servite College for 2025 as available on ACARA's My School website.
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Please visit www.myschool.edu.au

STATEMENT OF PROVISIONAL BUDGET

Servite College Council annually considers the requirements requested by the Principal and
Executive Team, in formulating a basis for designing the following year's budget and forecasts.

The Council, through the Finance, Risk and Audit Committee, allow for external financial
drivers to quantify expectation of revenues for our targeted period by allowing for the recurrent
out-goings, along with property, plant and equipment to ensure we maintain, in good order,
our resources and allow for sound financial direction and expectations to meet our college
community requirements.


http://www.myschool.edu.au

A Servite

»l College

servite.wa.edu.au



